
Working with
Different Generations

Avoid stereotyping your co-workers based on their age.

Acknowledge each generation's perspectives, expectations and motivations.

Talk to your co-workers and get to know them as individuals.

Ask your supervisor for feedback on your performance and communication.

Recognize diverse work ethics and task management styles.

Tolerate dissimilar approaches to learning.

Realize that loyalty depends on the context, not the generation.

Appreciate each generation's communication styles and preferences.
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