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                    Michael D. Mumford 

(H Index – 100) 

 
 

Education 
Ph.D. 1983, University of Georgia, Industrial/Organizational Psychology and Psychometrics 

M.S. 1981, University of Georgia, Industrial/Organizational Psychology and Psychometrics 

B.A. 1979, Bucknell University, Psychology 

 

Honors and Awards 
 

Fellowships: Fellow, American Psychological Association 

    Division 3 (Experimental) 

  Division 5 (Measurement) 

  Division 10 (Creativity) 

  Division 14 (Organizational) 

Fellow, Society for Industrial and Organizational Psychology 

Fellow, American Psychological Society 

Fellow, International Society for the Study of Creativity and Innovation 

Corresponding Fellow, Center for Leadership Studies 

Society for Organizational Behavior 

 

 President: Society for the Psychology of Aesthetics, Creativity, and the Arts (2022-2024) 

 President Elect: Society for the Psychology of Aesthetics, Creativity, and the Arts (2020-2022) 

 

 

 Editor:  The Leadership Quarterly    (2005-2010) 

   Creativity Research Journal  (2020-2022) 

 

Associate Editor: The Leadership Quarterly    (1998 – 2001) 

  The Leadership Quarterly  (2010 – 2016) 

 

Guest Editor: The Leadership Quarterly   (1991, 2003, 2015) 

  Journal of Creative Behavior  (1997) 

  Human Resources Management Review  (2006) 

  

Editorial Boards: Creativity Research Journal    (1992 – Present) 

Journal of Creative Behavior    (1994 – Present) 

The Leadership Quarterly    (1994 – Present) 

IEEE Transactions on Engineering Management    (2004 – Present) 

Serbian Journal of Management   (2006 – Present) 

Journal of Business Ethics   (2006 – Present) 

International Journal of Creativity and Problem-Solving (2007 – Present) 

The Open Management Journal  (2007 – Present) 

The Open Ethics Journal  (2007 – Present) 

Science and Engineering Ethics  (2009 – Present) 

Ethics and Behavior  (2010 – Present) 
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Journal of Character and Leadership Development  (2010 – Present) 

Group and Organizational Management  (2014 – Present) 

Accountability in Research  (2015 - Present) 

Business Creativity and the Creative Economy  (2016 – Present) 

Psychology of Aesthetics, Creativity and the Arts  (2016 – Present) 

 

 Corporate Boards: Previsor 

   Skills Net 

 

Review Panels: National Institutes of Health, Scientific Integrity 

  National Science Foundation, Scientific Integrity, Creativity 

  National Academy of Sciences, Scientific Integrity 

  Department of Labor, Background Data 

Department of Labor, Job Analysis 

Department of Labor, Revision of the GATB 

Department of Defense, Human Resource Management (Chair) 

Department of Defense, Officer Selection 

Department of Defense, Strategic Leadership 

Department of Defense, Security Assessments 

Department of Education, University Assessment 

Department of Education, Leadership 

Association of Chiefs of Police, Workplace Violence 

Council of Graduate Schools, Scientific Integrity 

Department of State, Quadrennial Review 

Educational Testing Service, Test Scoring 

National Aeronautics and Space Administration, BHP Working Group 

Office of Research Integrity, Ethics Education Board 

 

Invited Addresses: American Psychological Association 

  Society for Industrial and Organizational Psychology, Leading Edge Consortium 

  Society for Industrial and Organizational Psychology 

  International Society for the Psychology of Science 

  Central Intelligence Agency 

  Government of South Korea 

  Creativity and Innovation Management Conference 

Educational Testing Service 

State Department Board of Examiners 

American Psychological Society 

State of Creativity 

  University of Georgia, Biodata Conference 

American Oil Chemists’ Society 

Personnel Testing Council, Southern California 

AT&T Personnel Division 

   Oklahoma Psychological Society 

  Claremont-McKenna College 

   North Carolina State University 

   Texas Tech University 

   Penn State Great Valley 
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   Gannon University 

   SUNY, Binghamton 

   University of Gothenburg 

   Association of American Medical Colleges 

   Colorado School of Mines 

   Duke University 

   Kansas State University 

   University of Bath 

   University of Warwick 

   University of Illinois 

   University of Houston 

   Office of Research Integrity Conference 

   World Conference on Research Integrity 

   SUNY, Buffalo 

   New York University 

   University of Georgia 

   Academy of Management 

   University of Nebraska 

   University of Tehran 

   University of Texas at Arlington 

   University of Zurich 

   University of Gothenburg 

   Harvard University 

   

 Colloquia: University of Buffalo 

  Arizona State University 

  West Point 

Bowling Green State University 

Georgia Institute of Technology 

Center for Creative Leadership 

Bucknell University 

University of Gothenburg  

 

 Appointments: Professor of Management, The University of Oklahoma 

   Adjunct Faculty, Developmental Psychology, University of Georgia 

Core Faculty, NIA Training Grant 

Federal Advisory Employment (GM 15-9) 

 

Committees: SIOP, Fellowship (1996-present)    

SIOP Awards (1997-present) 

SIOP Conference (1997-present) 

AOM Chair, Leadership Network (2005) 

AOM Steering Committee, Leadership Network (2005-2011) 

Kansas State, Distinguished Professor Review Committee (2013) 

USERN, Governing Council (2020-2022) 

Psychology of Aesthetics, Creativity, and the Arts, membership (2020) 

PACA, Chair Fellowship Committee (2020) 

PACA, Steering Committee (2019) 
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Awards:  George Lynn Cross Distinguished Research Professor (2005-present) 

  President, PACA (2022-2024) 

  President Elect, PACA (2020-2022) 

  APA Rudolph Arnheim Award (2019) 

  AOM, Eminent Leadership Scholar Award (2016) 

  IOOB Conference, Best Paper Award (2016) 

  Civilian Service Medal (2014) 

  University of Oklahoma Best Thesis Award (2014) 

  AOM (MOC) Best Paper Award, 2011 

  Ethics and Behavior, Editor’s Choice Award, 2011 

  The Leadership Quarterly Editorial Award, 2004  

  The Leadership Quarterly Editorial Award, 2003 

  The Leadership Quarterly, Editorial Award, 2000 

  SIOP, Best Paper Award, 2009 

  SIOP, Myers Applied Research Award, 2002 

  AOCS Best Paper Award, 1997 

CCL Award for Best Leadership Article, 2009 

CCL Award for Best Leadership Article, 1995 

University Award for Excellence in Centers and Institutes, 1991 

Zimmer Research Scholar, 1982 

Sigma XI, 1981 

Phi Kappa Phi, 1981 

 

Present Position 
 

George Lynn Cross Distinguished Research Professor, Program Director, Executive Education 

Coordinator, Center Director, Department of Psychology, University of Oklahoma 

Responsible for the design and development of graduate curriculum in Industrial and Organizational 

Psychology and teaching graduate level courses. Supervises graduate student research as well as 

dissertation preparation. Directs a center working on projects concerned with the assessment and 

development of high level talent. Supervises proposal preparation, monitors project progress, and directs 

client development efforts. Responsible for development and oversight of executive development 

programs concerned with leadership and management in technologically-based organizations. Oversees 

faculty work, program development efforts, and outreach activities. 

 

Professional Experience 
 

Principal Investigator, Center Director (CASR), Chief Human Resources Consultant. On this series 

of projects, integrated human resources systems were developed for several large Federal organizations. 

These projects involved development of human resource policies and practices in areas such as selection, 

training, compensation, promotion, performance, appraisal, ADA compliance, career pathing, and 

strategic planning. Additionally, software systems to support these interventions were designed and 

implemented. In these efforts, oversight of multiple subcontracts involving both human resources and 

systems engineering firms was required. 

 

Principal Investigator, Chief Scientist, Talent Assessment. On this series of projects, multivariate 

models were developed to describe exceptional performance in a variety of fields. Alternative measures of 
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skills, dispositional, and life history constructs were developed and used to predict performance in field 

settings. Additionally, training programs were devised to provide staff with the expertise needed to apply 

these measures when assessing individuals. 

 

Principal Investigator, Scientific Integrity. On this series of projects, an attempt was made to identify 

the individual and situational variables influencing scientific misconduct. Situated ethical dilemmas were 

developed along with a new set of life history based contextual measures applying to the individual, group 

and organizational levels. Based on the findings obtained in a set of hierarchal modeling analyses, 

interventions were designed at validated intended to minimize misconduct. 

 

Project Investigator and Team Leader, Occupational Analysis. On this series of studies, new 

procedures for describing jobs were developed. The projects required development of new measures for 

describing jobs. Artificial intelligence systems for collection of job-specific descriptive information were 

developed and field tested, along with new procedures for the definition of job families. Additionally, 

software was developed to promote the use of this information in operational management. 

 

Project Director, Leader Assessment. These studies were concerned with the development of new 

measures for assessing leadership skills and mapping the development of these skills over the course of 

leaders’ careers. A wide variety of alternative measures were developed and validated and new computer 

assisted procedures for skill assessment were developed. Other work involved profiling leaders’ career 

histories and identifying the timing of optimal developmental interventions. 

 

Project Director, Program Evaluation. In this study, a review was conducted of the research underlying 

a technique subsumed under the rubric of performance enhancement. Relevant research and prior 

operations were reviewed to assess the success of the program and justification for continued funding. 

Other program evaluation work has included assessment of the Army job information and personnel 

systems in relation to emerging strategic requirements. 

 

Project Director, Measuring Adaptability. In this study a systematic review was conducted examining 

the cognitive, dispositional, and motivational factors that contribute to individual and organizational 

adaptability. A multivariate process model was then developed identifying the key cognitive operations 

that permit adaptation to new or changing situations. This model then provided a basis for developing a 

series of cognitive and performance measures intended to assess adaptive potential. 

 

Senior Research Fellow, Managing Partner, American Institutes for Research, 1994 to 1999. At 

A.I.R., Dr. Mumford was responsible for the management of multiple projects in the areas of human 

resources practice, occupational analysis, testing, evaluation, and the assessment and development of high 

level talent. His supervised staff work on these projects as well as taking responsibility for business 

development, proposal preparation, project planning, and project management. He was responsible for 40 

professional staff and more than $10 million in project funds. 

 

Associate Professor of Industrial Psychology and Associate Director of the Center for Behavioral 

and Cognitive Studies, George Mason University, 1989 to 1994. At George Mason, Dr. Mumford 

directed research, sponsored by the Office of Naval Research concerned with the development of 

background data measure to assess adaptability and integrity. He also directed a series of projects 

concerned with the assessment of leadership potential. 
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Assistant Professor of Industrial Psychology, Georgia Institute of Technology, 1985 to 1989. During 

this period, Dr. Mumford initiated a program of research concerned with the assessment of critical and 

creative thinking skills. Additionally, Dr. Mumford directed a number of projects concerned with the 

development and application of background data measures. 

 

Research Scientist, Advanced Research Resources Organization (ARRO), 1983 to 1985. Dr. 

Mumford took primary responsibility for the design of a system to be used in modeling Air Force 

technical training. He also served as a design specialist on Army project concerned with the specification 

of key leader performance requirements. 

 

Research Assistant to Dr. William A. Owens, University of Georgia, 1979 to 1983. During his time at 

the University of Georgia, Dr. Mumford conducted studies on the identification and assessment of 

patterns of differential development. 

 

Employment History 

 
1999-Present George Lynn Cross Distinguished Research Professor; Program Director, 

Executive Education Coordinator, Center Director; Department of Psychology, 

University of Oklahoma; Norman, OK 

 

1998-1999 Senior Research Fellow; Managing Partner; 

American Institutes for Research; Washington, DC 

 

1996-1998 Principal Research Scientist; Associate Director of the Personnel 

Assessment Group; American Institutes for Research; Washington, DC 

 

1994-1996 Senior Research Scientist; Associate Director of the Personnel 

Assessment Group; American Institutes for Research; Washington, DC 

 

1989-1994 Associate Professor; Associate Director, Center for Behavioral and  

Cognitive Studies; George Mason University; Fairfax, VA 

 

1985-1989 Assistant Professor; School of Psychology, Georgia Institute of Technology; 

Atlanta, GA 

 

1983-1985 Research Scientist; Advanced Research Resources Organization;  

Bethesda, MD 

 

1979-1983 Research Assistant; Institute for Behavioral Research; The University 

of Georgia; Athens, GA 
 

Professional Affiliations 

 
American Psychological Association (Divisions 1, 3, 5, 10, 14, 20) 

American Psychological Society 

Society for Industrial and Organizational Psychology 

Academy of Management 
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Publications 

 
Books: 

 

14 Mumford, M.D. (in press). Leading for Innovation. Cambridge, England: Cambridge University 

Press. 

  

13 Mumford, M.D., & Todd, E. M. (2020). Creativity and Innovation in Organizations. New York: 

Taylor & Francis. 

  

12 Mumford, M.D., & Higgs, C. (2020). Leader Thinking Skills: Capacities for Contemporary 

Leadership. New York: Taylor & Francis. 

  

11 Mumford, M.D. & Hemlin, S. (2017). Handbook of Research on Leadership and Creativity. 

London, England: Eglar. 

  

10 Mumford, M.D. & Frese, M.R. (2015). Planning in Organizations: The Psychology of Performance. 

New York: Taylor & Francis. 

  

9 Mumford, M.D. (2014). Leadership, Creativity and Innovation. London, England: Sage. 

  

8 Hemlin, S., Allwood, C.M., Martin, B., & Mumford, M.D. (2013). Leadership in Science, 

Technology, and Innovation. London, England: Rutledge. 

  

7 Mumford, M.D. (2012). Handbook of Organizational Creativity. San Diego, CA: Elsevier. 

  

6 Mumford, M.D. (2010). Leadership 101. New York: Springer. 

  

5 Mumford, M.D., Hunter, S. T., & Bedell, K. (2008). Innovation in Organizations: A Multi-Level 

Perspective. Oxford, England: Elsevier. 

  

4 Mumford, M.D. (2006). Pathways to Outstanding Leadership: A Comparative Analysis of 

Charismatic, Ideological, and Pragmatic Leadership. Mahwah, NJ: Erlbaum. 

  

3 Peterson, N.G., Mumford, M.D., Borman, W.C., Jeanneret, P.R., & Fleishman, E.A. (1999). An 

Occupational Information System for the 21st Century: The Development of O*NET. 

Washington, DC: American Psychological Association. 

  

2 Stokes, G.S., Mumford, M.D., & Owens, W.A. (1994). Biodata Handbook: Theory, Research, and 

Use of Biographical Information for Selection and Performance Prediction. Palo Alto, CA: 

Consulting Psychologists Press. 

  

1 Mumford, M.D., Stokes, G.S., & Owens, W.A. (1990). Patterns of Life Adaptation: The Ecology of 

Human Individuality. Hillsdale, NJ: Erlbaum.  
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Articles: 

 

426 Mumford, M. D., & Newbold, T. (in press). Creativity and leadership. In. A. Goethals, & S. 

Allinson (Eds.), Sage Encyclopedia of Leadership. Thousand Oaks, CA: Sage. 

  

425 Mumford, M. D., & England, S. (in press). Leadership skills. In A. Goethals, & S. Allinson (Eds.), 

Sage Encyclopedia of Leadership. Thousand Oaks, CA: Sage. 

  

424 Mumford, M. D. & Fichtel, M (in press). Creativity measurement in organizations. In S. Acar & M. 

A.  Runco (Eds.), Handbook of Creativity Assessment. London England: Elgar. 

  

423 Todd, E. M., Newbold, T., & Mumford, M. D. (in press). Training skills count: Skills contributing 

to leader judgment. In A. Kayes & D. Kayes (Eds.), Leader Judgment. New York: Taylor & 

Francis. 

  

422 Elliott, S., Martin, R., & Mumford, M. D. (in press). Considering the exceptions: How should 

leaders think about experience? Leadership and Organizational Studies. 

  

421 Cho, S., Maclaren, N., Cao, Y., Dong, Y., Sayama, H., Yammarino, F. J., Dionne, S. D., Mumford, 

M. D., Connelly, S., Martin, R., Standish, C. J., Newbold, T. R., England, S., & Ruark, G. A. 

(in press). An agent-based model of leader emergence and leadership perception within a 

collective. Complexity. Volume 2020, Article ID 6857891, doi.org/10.1155/2020/6857891 

  

420 Gujar, Y., Sanders, C., Higgs, C., McIntosh, T., Connelly, S. & Mumford, M. D. (in press). 

Looking around and looking ahead: Forecasting and moral intensity in ethical decision-

making. Ethics and Behavior. 

  

419 Mumford, M. D., & Fichtel, M. (in press). Local safety versus global risk: Models of creative work 

environments. In R. Reiter-Palmon (Ed.), Creativity at work: Contributions of Teresa 

Amabile. Boston, MA: Harvard Business School Press. 

  

418 McIntosh, T. Mulhearn, T. J., & Mumford, M. M (in press). Taking the good with the bad: The 

impact of forecasting, timing, and valence on idea evaluation and creativity. Psychology of 

Aesthetics, Creativity, and the Arts. 

  

417 Mumford, M.D., Higgs, C., Gujar, Y. (in press). Ethics in coercive environments: Ensuring 

voluntary participation in research. In S. Paniker and B. Stanley (Eds.), How to Conduct 

Research Ethically. Washington, DC.: American Psychological Association. 

  

416 Mumford, M. D., & Gujar, Y. (in press). Leadership. In M. A. Runco & S. Pritzker (Eds.), 

Encyclopedia of Creativity. San Diego, CA: Academic Press. 

  

415 Mumford, M. D., & Durban, C. E. (in press). Mental models. In M. A. Runco & S. Pritzker (Eds.), 

Encyclopedia of Creativity. San Diego, CA: Academic Press. 

  

414 Mumford, M. D., & Fichtel, M. (2020). Criticism. In M. A. Runco & S. Pritzker (Eds.), 

Encyclopedia of Creativity. San Diego, CA: Academic Press. 
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413 Mumford, M. D., & Newbold, T. (2020). Climate. In M. A. Runco & S. Pritzker (Eds.), 

Encyclopedia of Creativity. San Diego, CA: Academic Press. 

  

412 Mumford, D. D., & England, S. (2020). Training. In M. A. Runco & S. Pritzker (Eds.), 

Encyclopedia of Creativity. San Diego, CA: Academic Press. 

  

411 Mumford, M. D., & Martin, R. (2020). Analogies. In M. A. Runco & S. Pritzker (Eds.), 

Encyclopedia of Creativity. San Diego, CA: Academic Press. 

  

410 Mumford, M. D., & Elliott, S. (2020). Social innovation. In M. A. Runco & S. Pritzker (Eds.), 

Encyclopedia of Creativity. San Diego, CA: Academic Press. 

  

409 Mumford, M. D., Elliott, S., & Martin, R. (in press). Intrapreneurship and firm innovation: 

conditions contributing to innovation. In M. Gelnick, M. Frese, & M. G. Cardin (Eds.), The 

Psychology of Entrepreurship: New Perspectives. New York, NY: Taylor & Francis. 

  

408 Steele, L. M., Hardy, J. H., Day, E. A., Watts, L. L., & Mumford, M. D. (in press). Navigating 

creative paradoxes: Exploration and exploitation effort drive novelty and usefulness. 

Psychology of Aesthetics, Creativity and the Arts. 

  

407 Harkrider, L.N., MacDougall, A.J., Bagdasarov, Z., Johnson, J.F., Mumford, M.D., Connelly, M.S., 

& Devenport, L.D. (in press). Improving case-based ethics training: How modeling behaviors 

and forecasting influence effectiveness. Science and Engineering Ethics. 

  

406 Mulhearn, T.J., Steele, L.M., Watts, L.L., Medeiros, K.E., Mumford, M.D., & Connelly, M.S. (in 

press). What are the most commonly used types of ethics education programs? How effective 

are they? Atlas of Science.  

  

405 Maclaren, N., Yammarino, F. J., Dionne, S. D., Sayama, H., Mumford, M. D., Connelly, S., 

Martin, R., Mulhearn, T., Todd, E., Kulkami, A., Cao, Y., & Ruark, G. A. (2020). Speaking 

time and leader emergence in initially leaderless groups: A test of competing theories. The 

Leadership Quarterly, 31, 101-409. 

  

404 Dong, Y., MacLaren, N. G., Cao, Y., Yammarino, F. J., Dionne, S. D., Mumford, M. D., Connelly, 

S.... & Ruark, G. A. (2020). Speaker Diarization Using Stereo Audio Channels: Preliminary 

Study on Utterance Clustering. arXiv preprint arXiv:2009.05076. 

  

403 Gujar, Y., Higgs, C., Sanders, C., Fichtel, M., McIntosh, T., Turner, M. R., Connelly, S., & 

Mumford, M. D. (2020). Active vs. intuitive sensemaking: Examination through the lens of 

generation, evaluation, and revision in ethical decision-making. Ethics & Behavior, 1-30. 

  

402 Mumford, M.D., Buck, J., Gujar, Y., Durban, C., & Higgs, C. (2020). Leading creative efforts: 

Historiometric and experimental methods. In M. Stierman (Ed.). Handbook of Research 

Methods on Creativity (pp. 301-313). London, England: Elgar. 

  

401  Mulhearn, T. J., McIntosh, T., & Mumford, M. D. (2020). Reflecting on the past, looking to the 

future: The effects of case analysis on forecasting. Creativity Research Journal, 32, 299-312. 
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400 Mumford, M.D., Durban, C., & Gujar, Y. (2020). Charismatic, ideological, and pragmatic 

leadership: Origins, findings, and directions. In S. Hunter & J. Lovelace (Eds.). Charismatic, 

Ideological and Pragmatic Leadership (pp. 1-21). New York: Taylor & Francis. 

  

399 Mumford, M.D., Martin, R., Elliott, S., & McIntosh, T. (2020). Creative failure: Why can’t people 

solve creative problems? Journal of Creative Behavior, 54, 378-394. 

  

398 Mumford, M. D., Fichtel, M., Newbold, T., England, S., & Higgs, C. (2020). See the future through 

the past: Forecasting as a basis for leader performance. In M. D. Mumford & C. Higgs (Eds.), 

Leader Thinking Skills: Capacities for Contemporary Leadership (pp. 205-226). New York, 

NY: Taylor & Francis. 

  

397 Higgs, C., McIntosh, T., Connelly, S., & Mumford, M. D. (2020). Self-focused emotions and 

ethical decision-making: Comparing the effects of regulated and unregulated guilt, shame, 

and embarrassment. Science and Engineering Ethics, 26, 27-63. 

  

396 Mumford, M. D., & Todd, E. M. (2020). Creativity and innovation at work. In M. D. Mumford & 

E. M. Todd (Eds.), Creativity and Innovation in Organizations (pp. 1-16). New York, NY: 

Taylor and Francis. 

  

395 Mumford, M. D., & Higgs, C. (2020). Leader thinking skills. In M. D. Mumford & C. Higgs (Eds.), 

Leader Thinking Skills: Capacities for Contemporary Leadership (pp. 1-13). New York, NY: 

Taylor and Francis. 

  

394 Mumford, M.D., Higgs, C., Todd, M.E., & Elliott, S. (2020). Thinking about crises: How leaders 

identify critical causes to act on. In M.D. Mumford & C. Higgs (Eds.), Leader Thinking 

Skills: Capacities for Contemporary leadership (pp.122-147). New York: Taylor & Francis. 

  

393 Mumford, M.D., Todd, M.E., Higgs, C., & Martin, R. (2020). What is needed to think creatively at 

work? In M.D. Mumford & E. M. Todd (Eds.), Creativity and Innovation in Organizations 

(pp. 41-68). New York: Taylor & Francis. 

  

392 Todd, M.E., Higgs, C., & Mumford, M.D., (2019). Bias and bias remediation in creative problem 

solving: Managing biases through forecasting. Creativity Research Journal, 31, 1-14. 

  

391 Martin, R., Elliott, S., & Mumford, M. D. (2019). Errors and creative problem-solving: 

identifications, deliberation, and remediation. Creativity Research Journal, 31, 248-260. 

  

390 Mumford, M. D., & Mulhearn, T. J. (2019). Leading creative research and development efforts: A 

literature review and proposed framework for the engineering domain. Journal of Mechanical 

Engineering Science, 233, 403-414. 

  

389 Carrington, D. J., Combe, I. A., & Mumford, M. D. (2019). Cognitive shifts within leader follower 

teams: Where consensus develops in mental models during organizational crises. The 

Leadership Quarterly, 30, 335-350. 

  

388 McIntosh, T. Higgs, C., Turner, M., Partlow, P., Steele, L., MacDougall, A., Connelly, M.S., & 

Mumford, M.D. (2019). To whistle blow or not to whistle blow: Affective and cognitive 
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differences in reporting peers and supervisors. Science and Engineering Ethics, 25, 171-210. 

  

387 Mumford, M.D., Higgs, C., Todd, E.M., & Martin, B. (2019). Leading creative groups: What must 

leaders think about.In P. Paulus & B. Nijstad (Eds.) The Oxford Handbook of Group 

Creativity and Innovation (pp. 353-370). Oxford, England: Oxford University Press. 

 
 

386 Mumford, M.D., Martin, B., & Elliott, S. (2019). Leading for creativity: A tripartite model. In J. C. 

Kaufman & R.J. Sternberg (Eds.), The Cambridge Handbook of Creativity (546-566). 

Cambridge, England: Cambridge University Press. 

 
 

385 Mumford, M.D., Martin, R., & Elliott, S. (2019). Creative thinking processes. In R. Aldag (Ed.). 

Oxford Research Encyclopedia of Business and Management (pp. 346-363). Oxford, 

England: Oxford University Press. 

 
 

384 Mumford, M.D., Martin, R., Elliott, S., & Todd, E.M. (2019). Leader social innovation and 

community engagement: Strategies for picking the right actions. In J. Allen & R. Reiter-

Palmon (Eds.). Cambridge Handbook of Organizational Community Engagement and 

Outreach (pp. 261-280). Cambridge, England: Cambridge University Press. 

 
 

383 Watts, L.L., Steele, L.M, Medeiros, K. E., & Mumford, M.D. (2019). Minding the gap between 

generation and implementation: Effects of ideas source, goals, and climate on selecting and 

refining creative ideas. Psychology of Aesthetics, Creativity and The Arts, 13, 2-14. 

 
 

382 Watts, L.L., Steele, L.M., & Mumford, M.D. (2019). Making sense of charismatic and pragmatic 

leadership stories: Effects on vision formation. Leadership Quarterly, 30, 243-259. 

 
 

381 Mumford, M.D., Durban, C., Gujar, Y., Buck, J., & Todd, E.M. (2018). Leading creative efforts: 

Leader functions and leader skills. In B. Mainemelis, O. Epitropaki, & R. Kark (Eds.). 

Creative Leadership (pp. 59-68). New York: Taylor & Francis. 

  

380 Mumford, M.D., Higgs, C., & Todd, M.E. (2018). Eminence and genius in the real world: Seven 

critical skills that make possible eminent achievement. Journal of Genius and Eminence, 3, 

13-25. 

  

379 Mumford, M. D. (2018). The psychology of the informed consent process: A commentary on three 

articles. Ethics and Behavior, 28, 513-516. 

  

378 Griffith, J.A., Gibson, C., Medeiros, K.E., MacDougall, A., Hardy, J., & Mumford, M.D. (2018). 

Are you thinking what I’m thinking?: The influence of leader style, distance, and leader-

follower mental model congruence on creative performance. Journal of Leadership and 

Organizational Studies, 25, 153-170. 

  

377 Medeiros, K.E., Steele, L.M., Watts, L.L., & Mumford, M.D. (2018). Timing is everything: 

Examining the role of constraints throughout the creative process. Psychology of Aesthetics, 

Creativity, and the Arts, 12, 471-488.  

  

376 McIntosh, T., Higgs, C., Mumford, M., Connelly, S. & Dubois, J. (2018) Continuous evaluation in 

ethics education: A case study. Science and Engineering Ethics, 24, 727-754. 
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375 Mumford, M.D., McIntosh, T. & Mulhearn, T. (2018). Using cases to understand expert 

performance: Method and methodological triangulation. In K.A. Ericsson (Ed.) Cambridge 

Handbook of Expertise and Expert Performance: 2nd Edition (pp. 291-309). Cambridge, 

England. 

 
 

374 Mumford, M.D., Todd, M.E., Higgs, C., & Elliott, S. (2018). The skills needed to think creatively: 

Within process and cross-process skills. In R. Reiter-Palmon & J.C. Kaufman (Eds.). 

Individual Creativity in Organizations (pp. 129-152). New York: Academic Press. 

 
 

373 Mumford, M.D., Todd, M.E., & Higgs, C. (2018). Leading for innovation: Exercising influence by 

setting and adapting constraints. Business Creativity and the Creative Economy, 3, 1-16. 

 
 

372 Serban, A., Yammarino, F.J., Banoeng-Yakubo, J. Mushroe, A.J., Hao, C., Sotak, K.L., McHough, 

K.A., & Mumford, M.D. (2018). Assassination of political leaders: Leader (in)actions and 

contextual factors. The Leadership Quarterly, 29, 457-475. 

 
 

371 Turner, M.R., Watts, L.L., Steele, L.M., Mulhearn, T., Torrence, B.E., Todd, M.E., Mumford, 

M.D., & Connelly, M.S. (2018). How did you like this course? The advantages and 

limitations of reactions criteria in ethics education. Ethics and Behavior, 28, 483-496. 

 
 

370 Watts, L.L., Ness, A.M., Steele, L.M., & Mumford, M.D. (2018). Monkey see, monkey do: The 

effects of charismatic leader biographies on ethical decision-making. The Leadership 

Quarterly, 29, 276-294. 

 
 

369 Mumford, M.D., Martin, B., Elliott, S., McIntosh, T. (2018). Creative thinking in the real world: 

Processing in context. In R.J. Sternberg & J.S. Kaufman (Eds.). The Nature of Human 

Creativity (pp. 147-166). Cambridge, England: Cambridge University Press. 
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210 Mumford, M.D. (2009, May). Leadership: What do we know and where are we going. Paper 

presented at Gannon University, Erie, PA. 
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R.P., & Devenport, L.D. (2007, April). Assessing personality characteristics influencing 

professional integrity via a biodata measure. Paper presented at the meetings of the Society 
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(2006,December). Validation of ethical decision-making measures: Internal and external 

validity. Paperpresented presentation at the annual 2006 Office of Research Integrity 

Research conference,Tampa, FL. 

  



   70 

163 Mumford, M.D. (2006, November). Publication Practices in Leadership Research. Paper 

presented at the meetings of the International Leadership Association, Chicago, IL. 

  

162 Kligyte, V., Marcy, R.T., Sevier, S., Godfrey, E., Mumford, M.D., Foster, M., & Hougen, D. 
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151 Connelly, M.S., Mumford, M.D., & Gaddis, B. (2005, August). Failure feedback as an affective 

event: The impact of leader affect, goal orientation, and feedback focus. Paper presented at 

the meetings of the Academy of Management, Honolulu, HI. 
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The Society for Industrial and Organizational Psychology, New Orleans, LA. 

  

103 Mumford, M. D., Schultz, R., & Thompson, H. S. (2000, April). Taxonomies of Executive Skills: 
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Sponsor: DOD/Navy (2004) 

Amount: $800,000 

 

Title: Scientific Integrity 

Sponsor: CIA  (2005) 

Amount: $4,000,000 

 

Title: Communications 

Sponsor: CIA (2005) 

Amount: $250,000 

 

Title: Scientific Integrity 

Sponsor: NSF (2005) 

Amount: $210,000 

 
Title: Job Analysis 

Sponsor: DOD/Navy (2006) 

Amount: $340,000 

 
Title: Scientific Integrity 

Sponsor: CIA (2006) 

Amount: $3,000,000 
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Title: Integrity 

Sponsor: Council of Graduate Schools (2006) 

Amount: $38,000 

 
Title: Scientific Integrity  

Sponsor: NIH (2007) 

Amount: $500,000 

 

Title: Web design 

Sponsor: CIA (2007) 

Amount: $300,000 

 

Title: Communications 

Sponsor: CIA (2007) 

Amount: $600,000 

 

Title: Communications 

Sponsor: CIA (2008) 

Amount: $600,000 

 

Title: Communications 

Sponsor: CIA (2009) 

Amount: $600,000 

 

Title: Collective Leadership 

Sponsor: US Army (2009) 

Amount: $200,000 

 

Title: Collective Leadership 

Sponsor: US Army (2009) 

Amount  $80,000 

 

Title: RCR Assessment 

Sponsor: ORI (2009) 

Amount: $40,000 

 

Title: Creativity 

Sponsor: NSF (2009) 

Amount: $200,000 

 

Title: Ethics 

Sponsor: NSF (2009) 

Amount: $300,000 

 

Title: Communications 

Sponsor: CIA (2009) 

Amount: $600,000 

 

Title: Communications 

Sponsor: CIA (2010) 

Amount: $600,000 
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Title: Communications 

Sponsor: NSF (2011) 

Amount: $600,000 

 

Title: Ethics 

Sponsor: NIH (2011) 

Amount: $400,000 

 

Title: Ethics Training 

Sponsor: NIH (2011) 

Amount: $50,000 

 

Title: Ethics Education 

Sponsor: Council of Graduate Schools (2012) 

Amount: $25,000 

 

Title: Leadership 

Sponsor: NASA (2013) 

Amount: $60,000 

 

Title: Ethics Education 

Sponsor: NIH/ORI (2014) 

Amount: $300,000 

 

Title: Small Unit Planning 

Sponsor: DOD/US Army (2017) 

Amount: $375,000 

 

Title: Collective Planning 

Sponsor: DOD/US Army (2017) 

Amount: $666,000 

 

Title: Coadvisor Prototype 

Sponsor: OU (Covid Seed grant proposal) 

Amount: $200,000 

 

Consulting Activities: 

 
 Woodrow Wilson Foundation  Fellowship selection procedures 

 Kidder-Peabody   Selection system design 

 DuPont    Review of internal management practices 

 GTRI    Climate to enhance technical innovation 

 Home Depot   Construction of background data measures 

 AT&T    Review of job analysis and training procedures 

 Duracell    Personnel selection and training 

 General Electric   Sales representative re-engineering 

 State Department   Design of workforce diversification programs 

 General Accounting Office  Review of selection procedures 

 Justice Department   Review of selection procedures under litigation 
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 Department of Labor  Development of background data measures 

 Psychological Corp.   Development of background data measures 

 U.S. Air Force   Design of training and background data measures 

 FBI    Background data selection procedures 

 Federal Bureau of Prisons  Design of physical ability measures 

 E-Predix     Development of background data measures 

 AON     Development of background data measures 

 Deloitte-Touche    Training and Assessment 

 BBN     Online Assessment 
 

Teaching: 

 

Dissertations:  Wesley, S. S. Background data subgroups and career outcomes 

Nickels, B. J. Exploring the structure of background data 

Kromm, G. F. Procedures for constructing job families 

Gustafson, S. B. Person types and environment types 

Hein, M.B. Abilities as causes of skill acquisition 

Redmond, M. R. The impact of leader behavior on subordinate creativity 

Kilcullen, R. N. Background data measures of managerial performance 

Uhlman, C. E. Background data and assessment centers 

Reiter-Palmon, R. Typological constructs and developmental processes 

Clifton, T. C. Autobiographical recall 

Connelly, M. S. Leadership Skills Assessment 

O’Connor, J. A. Police officer integrity 

Baughman, W. A. Assessing alternative intelligences 

Threlfall, K. V. Entrepreneurship 

Costanza, D. P. Destructive leaders and organizational outcomes 

Johnson, J. F. Leader cognitive styles and organizational climate 

Manley, G. R.  Background data scaling 

Schultz, R. A.  Similarity and Performance 

Helton, W. M. Adjudication procedures 

Leritz, L.  Detection of deception 

Scott, G. M.  Leader development 

Osburn, H.  Planning training 

Van Doorn, J. Self image 

Strange, J. M. Leader-follower relations 

Gaddis, B.  Leader planning 

Hunter, S.T.  Leadership and complexity 

Marcy, R.T.  Leadership and systems thinking 

Blair, C.  Innovation 

Beehler, C.T. Leader integrity 

Murphy, S.  Integrity 

Eubanks, D.  Errors and leaders 

Bedell-Avers, K.E. Errors and leadership   

Antes, A.L.  Positive affect and leadership 

Friedrich, T. L. Networks and leadership 

Beehler, C.K. Ethical leadership 

Caughron, J.J Leadership and errors 

Byrne, C.   Creativity training 

Shipman, A.S. Leadership 

Barrett, J.  Collaboration and creativity 

Vessey, B.  Creative Leadership 
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Hester, K.  Fit and Climate 

Peterson, D.  Decisions and Creativity 

Mecca, J.  Stories and Climate 

Giorgini, V.  Planning 

Gibson, C.  Leader Innovation 

Medeiros, K. Creativity and Constraints 

Partlow, P.  Firm Innovation 

Watts, L.  Idea Dissemination 

Steele, L.  Creativity and Skill Acquisition 

McIntosh, T.  Leader Creativity 

Mulhearn, T. Creative Thinking Skills 

Watts, L.  Idea Dissemination 

Steele, L  Creativity and Skill Acquisition  

McIntosh, T.  Leadership and Climate 

Mulhearn, T. Creative Thinking Skills 

Todd, M.  Idea Evaluation 

Higgs, C.  Leader Causes 

Martin, R.  Errors and Creativity 

Elliott, S.  Distractions and Creativity 

 

Theses:  Hein, M. B. Cognition and management training 

Palmon, R. R. Problem construction and creativity 

Snell, A. F. Crystallization and religious involvement 

Mobley, M. I. Creativity and category combination 

Doares, L. M. Sex differences in creative processes 

DeFilippo, B. J. Intuition and problem solving 

Redmond, M. R. Nonverbal cue and leadership 

Uhlman, C. E. Meaning differences and background data 

Clifton, T. C. Background and adjustment 

Macon, D. N. Climate and creativity 

Connelly, M. S. Dimensional structure of wisdom 

Supinsky, E. J. Encoding strategies 

Van Doorn, J. A. Values and decisions 

Osburn, H. K.  Entrepreneurial beliefs 

Helton, W. M. Leader integrity 

Decker, B. J. Leadership and adaptation 

Mowry, J. R. Ideological leadership 

Lonergan, D. Innovation in Organizations 

Scott, G. M. Social innovation 

Marta, C. S.  Planning and group performance 

Leritz, L. Measures of planning 

Gaddis, B. Charismatic leadership and failure 

   Marcy, R.  Social innovation 

   Blair, C.   Idea evaluation 

   Licuanan, B.  Monitoring creativity 

   Dailey, L.   Errors in creativity 

   Hunter, S. T.  Knowledge structures and creativity 

   Bedell, K.  Outstanding leadership 

   Eubanks, D.  Intuition among leaders 

   Murphy, S.   Penetration in problem-solving 

   Friedrich, T.  Anti-theses and creativity 

   Caughron, J.  Planning interventions 
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   Antes, A.  Time frame and creativity 

   Byrne, C.  Creativity and forecasting 

   Shipman, A.  Leadership and forecasting 

   Vassey, W.  Leadership and knowledge 

   Barrett, J.  Leadership and crises 

   Robledo, I.  Mental models and creativity 

   Hester, K.  Mental models and creativity 

   Peterson, D.  Metal models and creativity 

   Mecca, J.  Creativity and imitation 

   Phillips, C.  Creativity and incremental change 

   Georgini, V.  Creativity and backup plans 

   Partlow, P.  Knowledge integration 

   Mederios, K. Leading creative people 

   Steele, L.  Stories and Leadership 

   Watts, L.  Stories and Leadership 

   MacIntyre, T. Mental Models 

   Mulhearn, T. Negative Events 

   Higgs, C.  Leader Fantasy 

   Todd, M.  Forecasting and Error Reduction 

   Durban, C.  Wisdom and Leadership 

   Gujar, Y.  SES and Leadership 

   Fichtel, M.  Goal Analysis 

   Newbold, T.  Images of Others 

   England, S.  Context and Images of Others 

 

Courses:  Leadership 

   Survey of Industrial and Organizational Psychology 

   Organizational Behavior 

   Organizational Cognition 

   Planning 

   Individual Differences 

Quasi-Experimental Design 

Personality Theory 

Noncognitive Measurement 

Differential Development 

Industrial Psychology 

Job Analysis 

Training 

Personnel Selection 

Creativity 

Cognitive Assessment 

Ethics 

Innovation 

 

Reviews and Biographies  

 

Reviews Performed:  Academic Press 

Brooks/Cole 

Erlbaum 

McGraw-Hill 

    National Institutes of Health  

    National Science Foundation 
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SIOP Midyear Conference 

Social Science Research Council, Netherlands 

West Publishing 

Academic Medicine 

Academy of Management Review 

Academy of Management Journal 

Accountability in Research 

American Journal of Psychology 

American Psychologist 

British Journal of Clinical Psychology 

British Journal of Educational Psychology 

Cognitive Science 

Creativity Research Journal 

Ethics and Behavior  

European Journal of Work and Organizational Psychology  

Group and Organizational Management 

Human Factors 

Human Performance 

IEEE Transactions on Engineering Management 

International Journal of Selection and Assessment 

Instructional Science 

Journal of Applied Psychology 

Journal of Applied Social Psychology 

Journal of Asian Business Studies 

Journal of Business Ethics 

Journal of Business Research 

Journal of Cognitive and Educational Psychology 

Journal of Creative Behavior 

Journal of Cross-Cultural Psychology 

Journal of Experimental Psychology: Applied 

Journal of Experimental Social Psychology 

Journal of Management Studies 

Journal of Military Psychology 

Journal of Organizational Behavior 

Journal of Personality and Social Psychology 

Journal of Political and Military Psychology 

Journal of Research in Personality 

Journal of Social and Personal Relations 

Journal of Strategy and Management 

Learning and Individual Differences 

Learning and Instruction 

Organizational Behavior and Human Decision Processes 

Organizational Science 

Perceptual and Motor Skills 

Personality and Social Psychology Bulletin 

Personnel Psychology 

Psychological Bulletin 

Psychological Methods 
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R&D Management 

Science 

The Leadership Quarterly  

  

Biographies:   Who’s Who in the World 

Who’s Who in America 

Who’s Who Among Executives and Professionals 

Who’s Who in Science and Engineering 

Who’s Who in the South and Southeast 

Who’s Who in Medicine 

Who’s Who in Education 

Men of Achievement       


