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SHANE CONNELLY, Ph.D. 

 

Department of Psychology 

University of Oklahoma 

455 West Lindsey Street 

Norman, OK  73019 

Phone: 405/325-4580   Fax: 405/325-4737   e-mail: sconnelly@ou.edu 

 

EDUCATION 

Ph.D.   1995, George Mason University, Industrial/Organizational Psychology 

 M.A.   1992, George Mason University, Psychology 

 B.A.   1989, Loyola College, Psychology 

 

EMPLOYEMENT HISTORY 

 

 University of Oklahoma   Professor of Psychology   05/14 to present 

 

University of Oklahoma   Associate Professor of Psychology 05/07 to 05/14 

 

University of Oklahoma   Founding Board Member, Associate Director 

Center for Applied Social Research  05/05 to present 

 

University of Oklahoma   Assistant Professor of Psychology 05/01 to 05/07 

 

University of Oklahoma   Research Professor of Psychology 09/99 to 05/01 

 

American Institutes for Research  Research Scientist, Project Director 05/97 

to 09/99 

 

American Institutes for Research  Associate Research Scientist  04/96 

to 05/97 

 

Federal Bureau of Investigation  Personnel Psychologist   02/95 to 04/96 

 

Integrated Personnel Systems, Inc. Research Associate, Consultant  01/94 to 12/94 

 

George Mason University  Instructor, Social Psychology   01/94 to 05/94 

 

George Mason University  

& Management Research Institutes Research Assistant   09/89-12/94 

 

RESEARCH INTERESTS 

Leadership skills, processes, and leader development; emotions in the workplace, leader and 

follower emotions, emotion regulation and leadership processes, attitudes and performance; 

ideological communication strategies and outcomes; ideological groups, website features, and 

ideological communication; research ethics; emotions and ethical decision making; ethics 

training; social media and ethics 
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TEACHING INTERESTS 

Leadership Research, Theories, and Practice, Survey of Organizational Psychology, Work 

Motivation, Techniques in Industrial and Organizational Psychology, Organizational Behavior, 

Responsible Conduct of Research, Research Ethics, Introduction to Industrial and Organizational 

Psychology, Psychobiology of Emotion, Psychology and Ideological Groups, Emotions in the 

Workplace 

 

PROFESSIONAL AFFILIATIONS 

 American Psychological Association (APA) 

 APA Division 5 – Evaluation, Measurement, and Statistics 

 APA Division 14 – Society for Industrial and Organizational Psychology (SIOP), Fellow 

Association of Psychological Science (APS), Fellow 

 Academy of Management (AOM) 

 Senior Consortium Research Fellow, US Army Research Institute 

 

REVIEWING ACTIVITIES 

 Associate Editor: Human Performance (2015-present) 

Editorial boards: 

Leadership Quarterly (2007-present) 

Human Performance (2010-present) 

Frontiers in Psychology: Organizational Psychology (2014-present) 

Journal of Business and Psychology (2018-present) 

 Ad hoc reviewer for: 

  Academy of Management Review 

Academy of Management Learning and Education 

  Journal of Organizational Behavior 

Journal of Occupational and Organizational Psychology 

  Journal of Business Ethics 

  Journal of Military Psychology 

  Journal of Personality Assessment 

 Journal of Applied Social Psychology 

Creativity Research Journal 

European Journal of Work and Organizational Psychology 

Human Relations 

  Lawrence Erlbaum Books 

 Society for Industrial and Organizational Psychology Conference (1997 to present) 

 Emonet conference 

 Academy of Management Conference 

 

HONORS/AWARDS 

 1994 George Mason University Fellowship 

 1996 Center for Creative Leadership Award for Best Leadership Article 

 2000, 2015 Guest Editor for Leadership Quarterly 

 2001 Invited Paper – Bernard Bass Festschrift 

 2004 Best Paper Nominee, Leadership Quarterly 

 2006 Top SIOP poster 

 2007 The Leadership Quarterly “Seshe” outstanding reviewer award 

 2009 Top SIOP poster 

 2011 Editor’s choice article in Ethics and Behavior 

 2012 Invited speaker – 21st Kravis-de-Roulet Leadership Conference 
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 2015 Keynote speaker – Annual meeting of the Consortium for Research on Emotional 

  Intelligence 

 2015 Guest Co-editor of Leadership Quarterly Special Issue on Leadership and 

Emotions 

 2016 Keynote speaker – Bass Distinguished Speaker Series 

 2017 Fellow – Society for Industrial Organizational Psychology (SIOP) 

 2017 Fellow – Association for Psychological Science (APS) 

 2018 Regents’ Award for Superior Research and Creative Activity ($10K) 

University of Oklahoma 

Guest Co-editor of Leadership Quarterly Special Issue on Replicating Leadership Studies 

2021 Inaugural Award for Excellence in Research in the Social Sciences ($10K) 

 

 

PUBLICATIONS 

 

Leadership and Emotions in the Workplace 

 

Maclaren, N., Yammarino, F. J., Dionne, S. D., Sayama, H., Mumford, M. D., Connelly, S., Martin, R., 

Mulhearn, T., Todd, E., Kulkami, A., Cao, Y., & Ruark, G. A. (2020). Speaking time and leader 

emergence in initially leaderless groups: A test of competing theories. The Leadership Quarterly, 

31, 101-409. 

 

Cao, S., MacLaren, N.G., Cao, Y., Dong, Y., Sayama, H., Yammarino, F.J., Dionne, S.D.,  

Mumford, M.D., Connelly, S., Martin, R.W., Standish, C.J., Newbold, T.R., England, S., & 

Ruark, G.A. (2020). An agent-based model of leader emergence and leadership perception in a 

collective. Complexity, Volume 2020, Article ID 6857891, doi.org/10.1155/2020/6857891  

 

Dong, Y., MacLaren, N. G., Cao, Y., Yammarino, F. J., Dionne, S. D., Mumford, M. D., Connelly, S.... 

& Ruark, G. A. (2020). Speaker Diarization Using Stereo Audio Channels: Preliminary Study on 

Utterance Clustering. arXiv preprint arXiv:2009.05076. 

 

Torrence, B., & Connelly, S. (2019). Emotion Regulation Tendencies and Leadership Performance: An 

Examination of Cognitive and Behavioral Regulation Strategies. Frontiers in Psychology, 10, 

1486. 

 

Bagdasarov, Z., Connelly, S., & Johnson, J. F. (2019). Denial and empathy: Partners in employee trust 

repair?. Frontiers in Psychology, 10, 19. 

 

Connelly, S., & Torrence, B. S. (2018). The relevance of discrete emotional experiences for human 

resource management: Connecting positive and negative emotions to HRM. In M. R. Buckley, A. 

R. Wheeler, and J. R. B. Halbesleben (Eds.) Research in Personnel and Human Resources 

Management (pp. 1-49). Emerald Publishing Limited. 

 

Connelly, S., & Turner, M. R. (2018). Functional and dysfunctional fear and work: Dual perspectives. In 

D. Lindebaum, D. Geddes, and P. J. Jordan (Eds.), The Social Function of Emotion and Talking 

about Emotion at Work (pp. 127-153). Cheltenham, UK: Edward Elgar Publishing. 

 

 

Thiel, C. E., Griffith, J. A., Hardy III, J. H., Peterson, D. R., & Connelly, S. (2018). Let’s Look at This 

Another Way: How Supervisors Can Help Subordinates Manage the Threat of Relationship 

Conflict. Journal of Leadership & Organizational Studies, 25, 368-380. 
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Connelly, S., & Zaccaro, S. J. (2017). Leadership and creative capacity in military contexts. In M. D. 

Mumford and S. Hemlin (Eds.), Handbook of Research on Leadership and Creativity pp. (401-

418). London, England: Edward Elgar Publishing Limited. 

 

Johnson, J. F., & Connelly, S. (2016). Moral disengagement and ethical decision-making: The 

moderating role of trait guilt and shame. Journal of Personnel Psychology, 1-6. 

 

Mulhearn, T., McIntosh, T., Gibson, C., Mumford, M., Yammarino, F. J., Connelly, S., Day, E. A., 

Vessey, B. (2016). Leadership for long-duration space missions: A shift toward a collective 

approach. Acta Astronautica, 129, 466–476. 

 

McIntosh, T., Mulhearn, T., Gibson, C., Mumford, M., Yammarino, F. J., Connelly, S., Day, E. A., 

Vessey, W. B. (2016). Planning for long-duration space exploration: Interviews with NASA 

subject matter experts. Acta Astronautica, 129, 477–487. 

 

Connelly, S., & Gooty, J. (2015). Leading with emotion: An overview of the special issue on leadership 

and emotions. The Leadership Quarterly, 26, 485-488. 

 

Griffith, J., Connelly, S., Thiel, C., & Johnson, J. (2015). How outstanding leaders lead with affect: An 

examination of charismatic, ideological, and pragmatic leaders. The Leadership Quarterly, 26, 

502-517. 

 

Zaccaro, S. J., Connelly, S., Repchick, K. M., Daza, A. I., Young, M. C., Kilcullen, R., Gilrane, V. L., 

Robbins, J., Bartholomew, L. N. (2015). The influence of higher order cognitive capacities on 

leader organizational continuance and retention: The mediating role of developmental experiences. 

The Leadership Quarterly, 26, 342-358. 

 

Connelly, S., & Johnson, G. (2015). Emotion and planning in organizations. In M. Mumford & M. Frese 

(Eds.), The Psychology of Planning in Organizations: Research and Applications, (pp. 105-122) 

NY: Routledge, Taylor & Francis Group. 

 

Yammarino, F. J., Mumford, M. D., Connelly, M. S., Day, E. A., Gibson, C., McIntosh, T., & Mulhearn, 

T. (2015). Leadership Models for Team Dynamics and Cohesion: The Mars Mission. In Team 

Cohesion: Advances in Psychological Theory, Methods and Practice (pp. 213-245). Emerald 

Group Publishing Limited. 

 

Davis, J., Griffith, J. A., Thiel, C. E., & Connelly, S. (2015). Development and validation of a measure 

for emotion regulation at work: Introducing the Workplace Emotion Regulation Preference 

Inventory (WERPI). Personality and Individual Differences, 85, 245-250. 

 

Thiel, C., Griffith, J., & Connelly, S. (2015). Leader–Follower Interpersonal Emotion Management 

Managing Stress by Person-Focused and Emotion-Focused Emotion Management. Journal of 

Leadership & Organizational Studies, 22(1), 5-20. 

 

 

Thiel, C. E., Hill, J., Griffith, J. A., & Connelly, S. (2014). Political tactics as affective events: 

Implications for individual perception and attitude. European Journal of Work and Organizational 

Psychology, 23(3), 419-434. 

 

Johnson, G., & Connelly, S. (2014). Negative emotions in informal feedback: The benefits of 
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disappointment and drawbacks of anger. Human Relations, 67(10), 1265-1290. 

 

Griffith, J. A., Connelly, S., & Thiel, C. E. (2014). Emotion regulation and intragroup conflict: when 

more distracted minds prevail. International Journal of Conflict Management, 25(2), 148-170. 

 

Connelly, S. (2013). Updates on Emotions in Transformational and Charismatic Leadership Research. In 

F. J. Yammarino and B. J. Avolio (Eds.), 10th Anniversary Edition of Transformational and 

Charismatic Leadership: The Road Ahead. New York: Elsevier Science. 

 

Connelly, S., Friedrich, T., Vessey, W. B., Klabzuba, A., Day, E. A., & Ruark, G. (2013). A conceptual 

framework for emotion management in leadership contexts. In R. Riggio and S. Tan (Eds.), 

Leader Interpersonal and Influence Skills: The Soft Skills of Leadership (pp. 101-138). Mahwah, 

NJ: Lawrence Erlbaum Associates.  

 

Kligyte, V., Connelly, S., Thiel, C., & Devenport, L. (2013). The Influence of Anger, Fear, and Emotion 

Regulation Strategies on Ethical Decision-Making. Human Performance, 26, 297-326. 

 

Bagdasarov, Z., & Connelly, S. (2013). Emotional Labor among Healthcare Professionals: The Effects 

are Undeniable. Narrative Inquiry in Bioethics, 3, 125-129. 

 

Thiel, C., & Connelly, S. (2012). Leadership and emotion for complex tasks: Different emotions, 

different strategies. The Leadership Quarterly, 23, 517-533.  

 

Thiel, C. E., Connelly, S., & Griffith, J. A. (2011). The influence of anger on ethical decision-making: A 

comparison of primary and secondary appraisal. Ethics and Behavior, 21, 380-403. 

 

Griffith, J.A., Connelly, S., & Thiel, C. E.  (2011). Leader deception influences on leader-member 

exchange and subordinate organizational commitment. Journal of Leadership and Organizational 

Studies, 18, 508-521. 

 

Angie, A. D., Connelly, S., Waples, E. P., & Kligyte, V. (2011). Influence of Emotions on Judgment and 

Decision Making: A Meta-Analysis. Emotion & Cognition, 25, 1393-1422. 

 

Gooty, J., Connelly, S., Griffith, J., & Gupta, A. (2010). Leadership, affect and emotions: A state of the 

science review. Leadership Quarterly, 21, 979-1004. 

 

Connelly, S., & Ruark, G. (2010). Leadership style and activating potential as moderators of the 

relationship between leader emotional valence and outcomes. Leadership Quarterly, 21, 745-764. 

 

Yammarino, F. J., Mumford, M .D. Connelly, M. S., & Dionne, S. D. (2010). Leadership and team 

dynamics for dangerous contexts. Journal of Military Psychology, 22(1), 15-41. 

 

Waples, E., & Connelly, S. (2008). Leader emotions and follower commitment to a vision. In R. H. 

Humphrey, C. A. Schreisheim, and L. L. Neider (Eds.), Affect and emotion: New directions in 

management theory and research. Charlotte, NC: Information Age Publishing. 

 

Connelly, S., Allen, M., & Waples, E. P. (2007). The impact of content and structure on a case-based 

approach to developing leadership. International Journal of Learning and Change, 2, 218-249. 

 

Mumford, M.D., Connelly, M. S., Scott, G., Espejo, J., Sohl, L., Hunter, S., & Bedell, K. E. (2005). 
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Career experiences and scientific performance: A study of social, physical, life, and health 

sciences. Creativity Research Journal, 17, 105-129. 

 

Gaddis, B., Connelly, S., & Mumford, M. D. (2004). Failure feedback as an affective event: Influences 

of leader affect on subordinate attitudes and performance. The Leadership Quarterly, 15, 663-686. 

 

Connelly, S., Helton-Fauth, W. & Mumford, M. D. (2004). A managerial in-basket study of the impact 

of trait emotions on ethical choice. Journal of Business Ethics, 51, 245-267. 

 

Mumford, M.D., Connelly, S., Gaddis, B. (2003). How creative leaders think: Experimental findings and 

cases. The Leadership Quarterly, 14, 411-432. 

 

Connelly, S., Gaddis, B., & Helton-Fauth, W. (2002). A closer look at the role of emotions in 

transformational and charismatic leadership. In B. J. Avolio and F. J. Yammarino (Eds.), 

Transformational and charismatic leadership: The road ahead (pp. 255-283). New York: Elsevier 

Science. 

 

Connelly, M. S., Zaccaro, S. J., Gilbert, J. A., Marks, M. A., Threlfall, K. V., & Mumford, M. D. (2000). 

Predicting organizational leadership: The impact of problem solving skills, social judgment skills, 

and knowledge. The Leadership Quarterly, 11 (1), 65-86. 

 

Mumford, M. D., Marks, M. A., Zaccaro, S. J., Connelly, M. S., & Reiter-Palmon, R. (2000). 

Development of leadership skills: Experience and timing. The Leadership Quarterly, 11(1), 87-

114. 

 

Mumford, M. D., Zaccaro, S. J., Connelly, M. S., & Marks, M. A. (2000). Leadership skills: 

Conclusions and future directions. The Leadership Quarterly, 11(1), 155-170. 

 

Zaccaro, S. J., Mumford, M. D., Connelly, M. S., Marks, M. A., & Gilbert, J. A. (2000). Leader skill 

assessment: Measures and methods. The Leadership Quarterly, 11(1), 37-64. 

 

Mumford, M. D., & Connelly, M. S. (1999). Leadership. In M. A. Runco & S. Pritzker (Eds.), 

Encyclopedia of Creativity (pp.139-145). San Diego, CA: Academic Press. 

 

Ideological Groups 

 

Ness, A., Johnson, G., Ault, M. K., Taylor, W. D., Griffith, J., Connelly, S., Dunbar., N. E., & Jensen, 

M. (2017). Reactions to ideological websites: The impact of emotional appeals, credibility, and 

pre-existing attitudes. Computers in Human Behavior, 72, 496-511. 

 

Ault, M. K., Ness, A. M., Taylor, W. D., Johnson, G., Connelly, M. S., Jensen, M. L., & Dunbar, N. E. 

(2017). Ideological lens matters: Credibility heuristics, pre-existing attitudes, and reactions to 

messages on ideological websites. Computers in Human Behavior, 68(3), 315-325.  

 

Hughes, M. G., Beechly, L., Griffith, J. A., Zeni, T. A., Byrne, C., Shipman, A., Nei, D. S., Connelly, S. 

and Mumford, M. D. (2016). Examining online communication: A method for the quantitative 

analysis of qualitative data. In M. L. Baran and J. E. Jones (Eds.), Mixed Methods Research for 

Improved Scientific Study (pp. 213-235). Hershey, PA: IGI Global. 

 

Connelly, S., Dunbar, N. E., Jensen, M. L., Griffith, J. A., Taylor, W. D., Johnson, G., Hughes, M. G. & 

Mumford, M. D. (2015). Social categorization, moral disengagement, and credibility of 
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ideological group websites. Journal of Media Psychology, 27, 35-50. 

 

Taylor, W. D., Johnson, G., Ault, M. K., Griffith, J., Rozzell, B., Connelly, S., Jensen, M., Dunbar, N., 

Ness, A. (2015). Ideological Group Persuasion: A Within-Person Study of How Violence, 

Interactivity, and Credibility features Influence Online Persuasion. Computers in Human 

Behavior, 51, 448-460. 

 

Dunbar, N., Connelly, S., Jensen, M., Adame, B., Rozzell, B., Griffith, J., & O’Hair, D. (2014). Fear 

appeals, message processing cues, and credibility in the websites of violent, ideological, and non-

ideological groups. Journal of Computer-mediated Communication, 19, 871-889. 

 

Jensen, M. L., Dunbar, N. E., Connelly, S., Hughes, M. G., Taylor, W. D., Adame, B. J., & Rozzell, B. L 

(2014). Organizational balancing of website interactivity and control: A comparison of violent, 

ideological, and non-ideological group websites. Computers in Human Behavior, 38, pp. 43-54. 

 

Johnson, G., Taylor, W. D., Ness, A. M., Ault, M. K., Dunbar, N. E., Jensen, M. L., & Connelly, S. 

(2014). Credibility and interactivity: Persuasive components of ideological group websites. 

Persuasive Technology: Lecture Notes in Computer Science, 8462, 143-154. 

 

Hughes, M. G., Griffith, J. A., Zeni, T. A., Arsenault, M. L., Cooper, O. D., Johnson, G., Hardy, J., 

Connelly, S., & Mumford, M. D. (2014). Discrediting in a Message Board Forum: The Effects of 

Social Support and Attacks on Expertise and Trustworthiness. Journal of Computer‐Mediated 

Communication, 19(3), 325-341. 

 

Byrne, C. L., Nei, D. S., Barrett, J. B., Hughes, M., Davis, J. L., Griffith, J., Harkrider, L., Hester, K., 

Robledo, I., Angie, A. D., Connelly, M. S., O’Hair, H. D., & Mumford, M. D. (2013). Online 

ideology: A comparison of website communication and media use. Journal of Computer Mediated 

Communication, 18, 25-39. 

 

Angie, A. D., Davis, J. L., Allen, M. T., Byrne, C. L., Ruark, G., Cunningham, C. B., Hong, T. S., 

Bernard, D., Hughes, M., Connelly, M. S., & Mumford, M. D. (2011). Studying ideological 

groups online: Identification and assessment of risk factors for violence. Journal of Applied Social 

Psychology, 41, 627-657. 

 

Allen, M. T., Angie, A. D., Davis, J. L., Byrne, C. C., O’Hair, H. D., Connelly, M. S., & Mumford, M. 

D. (2008). Virtual risk: The role of new media in violent and nonviolent ideological groups. In J. 

Friedricksen & H. D. O’Hair (Eds.), Handbook of Risk and Crisis Communication (pp. 446-470). 

San Diego, CA: Academic Press. 

 

Mumford, M.D., Bedell-Avers, K. E., Hunter, S. T., Espejo, J. E., Eubanks, D., & Connelly, S. (2008). 

Violence in ideological and non-Ideological groups: A quantitative analysis of qualitative data. 

Journal of Applied Social Psychology, 38, 1521-1561. 

 

Mumford, M. D., Espejo, J., Hunter, S. T., Bedell, K. E., Eubanks, D. L., & Connelly, S. (2007). The 

sources of leader violence: A multi-level comparison of ideological and non-ideological leaders. 

The Leadership Quarterly, 18, 217-235. 

 

Ethics in Organizations 

 

Gujar, Y., Higgs, C., Sanders, C., Fichtel, M., McIntosh, T., Turner, M. R., Connelly, S., & Mumford, 

M. D. (2020). Active vs intuitive sensemaking: Examination through the lens of generation, 
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evaluation, and revision in ethical decision-making. Ethics & Behavior, 1-30. 

 

Higgs, C., McIntosh, T., Connelly, S., & Mumford, M. D. (2020). Self-focused emotions and ethical 

decision-making: Comparing the effects of regulated and unregulated guilt, shame, and 

embarrassment. Science and Engineering Ethics, 26(1) 27-63. 

 

McIntosh, T. Higgs, C., Turner, M., Partlow, P., Steele, L., MacDougall, A., Connelly, M.S., & 

Mumford, M.D. (2019). To whistle blow or not to whistle blow: Affective and cognitive 

differences in reporting peers and supervisors. Science and Engineering Ethics, 25, 171-210. 

 

McIntosh, T., Higgs, C., Mumford, M., Connelly, S. & Dubois, J. (2018) Continuous evaluation in ethics 

education: A case study. Science and Engineering Ethics, 24, 727-754. 

 

Turner, M. R., Watts, L. L., Steele, L. M., Mulhearn, T. J., Torrence, B. S., Todd, E. M., Mumford, M. 

D., & Connelly, S. (2018). How did you like this course? The advantages and limitations of 

reaction criteria in ethics education, Ethics and Behavior, 28, 483-496. 

 

Ness, A., & Connelly, S. (2017). Situational influences on ethical sensemaking: Performance pressure, 

interpersonal conflict, and the recipient of consequences. Human Performance, 30, 57-78. 

 

Todd, E. M., Torrence, B. S., Watts, L. L., Mulhearn, T. J., Connelly, S., & Mumford, M. D. (2017). 

Effective practices in the delivery of ethics education: A qualitative review of instructional 

methods. Accountability in Research, 24, 297-321. 

 

Medeiros, K. E., Watts, L.L., Mulhearn, T. J., Steele, L. M., Mumford, M. D., & Connelly, S. (2017). 

What is working, what is not, and what we need to know: A meta-analytic review of business ethics 

instruction. Journal of Academic Ethics, 3, 245-275. 

 

Todd, M.E., Watts, L.L., Mulhearn, T., Torrence, B.E., Turner, M.R., Connelly, S., & Mumford, M.D. 

(2017). A meta-analytic comparison of face to face and online delivery of ethics instruction: The 

case for the hybrid approach.  Science and Engineering Ethics, 23, 1719-1754. 

 

Torrence, B., Watts, L.L., Mulhearn, T., Turner, M.R., Todd, E.M., Mumford, M.D., & Connelly, S. 

(2017).  Curricular approaches in ethics education: Reflecting on best and worst practices in 

instructional content.  Accountability in Research, 24, 269-296. 

 

Watts, L.L, Medeiros, K.E., Mulhearn, T.J, Steele, L.M., Connelly, M.S., & Mumford, M.D. (2017). Are 

ethics training programs improving: A meta-analytic review of past and present ethics instruction in 

the sciences.  Ethics and Behavior, 27, 351-384. 

 

Watts, L.L., Mulhearn, T., Medeiros, K.L., Steele, L.M., Connelly, S., & Mumford, M.D. (2017). 

Modeling the instructional effectiveness of RCR education: A meta-analytic path analysis. Ethics 

and Behavior, 24, 225-242. 

 

Watts, L.L., Todd, M.E., Mulhearn, T.J., Medeiros, K.E., Mumford, M.D., & Connelly, S. (2017). 

Qualitative evaluation methods in ethics education: A systematic review and analysis of best 

practices. Accountability in Research, 24, 269-296. 

 

Mulhearn, T.J., Steele, L.M., Watts, L.L., Medeiros, K.E., Mumford, M.D., & Connelly, S. (2017). 

Review of instructional approaches in ethics education.  Science and Engineering Ethics, 23, 883-

912. 
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Mulhearn, T., Watts, L.L., Todd, M.E., Medeiros, K.E., Connelly, S., & Mumford, M.D. (2017). 

Validation and use of a predictive modeling tool: Employing scientific findings to improve 

responsible conduct of research education.  Accountability in Research, 24, 195-210. 

 

Mulhearn, T.J., Watts, L.L., Torrence, B., Todd, M.E., Turner, M., Connelly, S., & Mumford, M.D. 

(2017). Cross-field comparison of ethics education: Golden rules and particulars. Accountability in 

Research, 24, 211-224. 

 

Steele, L.M., Johnson, J.F., Watts, L.L., MacDougall, A.E., Mumford, M.D., Connelly, S., Williams, 

T.H.L. (2017).  A Comparison of the effects of ethics training or international and US students.  

Atlas of Science, 26, 108-110. 

 

Bagdasarov, Z., Martin, A., Chauhan, R., & Connelly, S. (2016). Aristotle, Kant, and…Facebook?: A 

Look at the Implications of Social Media on Ethics. Ethics and Behavior, 27, 547-561. 

 

Steele, L. M., Mulhearn, T. J., Medeiros, K. E., Watts, L. L., Connelly, S., & Mumford, M. D. (2016). 

How do we know what works? A review and critique of current practices in ethics training 

evaluation. Accountability in Research, 23(6), 319-350. 

 

Mumford, M. D., Watts, L. L., Medeiros, K. E., Mulhearn, T. J., Steele, L. M., & Connelly, S. (2016). 

Biomedical ethics education may benefit from integrating compliance and analysis approaches. 

Nature Immunology, 17, 605-608.  

 

Mecca, J. T., Medeiros, K. E., Giorgini, V., Gibson, C, Mumford, M. D., & Connelly, S. (2016). Biases 

and compensatory strategies: The efficacy of a training intervention. Ethics & Behavior, 2, 128-

143.  

 

Martin, A., Bagdasarov, Z., & Connelly, S. (2015). The capacity for ethical decisions: The relationship 

between working memory and ethical decision making. Science and Engineering Ethics, 21(2), 

271-292. 

 

Bagdasarov, Z., Johnson, J. F., MacDougall, A. E., Steele, L. M., Connelly, S., & Mumford, M. D. 

(2015). Mental models and ethical decision making: The mediating role of sensemaking. Journal 

of Business Ethics, 138 (1), 133-144. 

 

Medeiros, K. E., Gibson, C., Mecca, J., Giorgini, V., Connelly, S., & Mumford, M. D. (2015). Playing, 

sitting out, and observing the game: An investigation of faculty members’ perspectives on political 

behavior in ethical decision making. Accountability in Research, 22, 284-300. 

 

Giorgini, V., Gibson, C., Mecca, J. T., Medeiros, K. E., Mumford, M. D., Connelly, S., & Devenport, L. 

D. (2015). Differences in ethical decision making across discipline, rank, and gender among 

university academics. Science and Engineering Ethics, 21, 1551-1579. 

 

Giorgini, V., Mecca, J. T., Gibson, C., Medeiros, K. E., Mumford, M. D., Connelly, S., & Devenport, L. 

D. (2015). Perceptions of ethical guidelines on ethical decision making in the sciences. 

Accountability in Research, 21, 1551-1579. 

 

Mecca, J. T., Gibson, C., Giorgini, V., Medeiros, K., Mumford, M. D., & Connelly, S. (2015). 

Researcher perspectives on conflicts of interest: A qualitative analysis of views from academia. 

Science & Engineering Ethics, 21, 843-855. 



10 

 

MacDougall, A. E., Harkrider, L. N., Bagdasarov, Z., Johnson, J. F., Thiel, C. E., Peacock, J., Mumford, 

M. D., Devenport, L. D., & Connelly, S. (2014). Examining the effects of incremental case 

presentation and forecasting outcomes on case-based ethics instruction. Ethics & Behavior, 24, 

126-150. 

 

Johnson, J. F., Bagdasarov, Z., MacDougall, A. E., Steele, L. Connelly, S. Devenport, L. D., & 
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Principal Investigator (2010-2011) 
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Topic 

Sponsor 

Amount 

Role 

 

Bias and Bias Management in Ethics Education 

National Institutes of Health 

$400,000 (over three years) 

Senior investigator (2011-2014) 

Topic 

Sponsor 

Amount 

Role 

 

Website content and ideological communication 

National Science Foundation 

$500,000 (over three years) 

Principal Investigator (2011-2014) 

Topic 

Sponsor 

Amount 

Role 

 

Evaluating a team-based learning approach to RCR Instruction 

NIH – Subcontract to University of Florida 

$50,281 

Principal Investigator (2013-2015) 

Topic 

 

Sponsor 

Amount 

Role 

Identifying factors influencing effective leadership and followership for long-duration exploration 

space missions 

NASA 

$56,056 (2013-2014) 

Senior Investigator 

 

Topic 

Sponsor 

Amount 

Role 

A meta-analytic approach for evaluating RCR training 

NIH 

$300,000 (2014-2016) 

Co-PI 

 

Topic 

 

Sponsor 

Amount 

Role 

 

Assessing and Monitoring Soldier Attitudes and Interactions: A Planning Skills Approach for 

Small Unit Army Leaders 

U.S. Army Research Institute 

$75,000 

Principal Investigator (August, 2017-December, 2017) 

Topic 

 

Sponsor 

Amount 

Role 

 

Assessing and Monitoring Soldier Attitudes and Interactions: A Planning Skills Approach for 

Small Unit Army Leaders 

U.S. Army Research Institute 

$375,878 

Principal Investigator (December, 2017-June 2019) 

Topic 

Sponsor 

Amount 

Role 

 

Collective leadership and collective planning 

U.S. Army Research Institute 

$243,898 

Co-PI (September, 2017-September 2019) 

 

 

Topic 

Sponsor 

Amount 

Role 

 

Technology Use to Facilitate Social Distancing and Coping with the Disruption of COVID-19 

National Science Foundation 

$199,859 

Principal Investigator (May, 2020- May, 2021) 

Topic Ideological Influence and Radicalization in Online Microblog Platforms 
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Sponsor 

Amount 

Role 

 

Department of Homeland Security 

$200,078 

Co-PI (June, 2020-June, 2021) 

Topic 

Sponsor 

Amount 

Role 

Understanding, Predicting and Countering Vaccine Misinformation and Disinformation 

University of Oklahoma Office of the Vice President for Research and Partnerships 

Semi-finalist; Not funded 

Co-Principal Investigator 

 

ADVISING 

Doctoral Students – Major Advisor   

Gregory Ruark 

(2006) 

Thesis: Emotion and leadership: An investigation of leader emotion on follower 

perceptions and performance 

Dissertation: Effects of leader emotions on subordinate perceptions and performance: The 

role of emotion type, prior interaction, and communication medium 

 

Juan Benavidez 

Co-chair with 

Robert Terry(2004) 

Dissertation: Expanding the predictor and criterion space to reduce adverse impact in a 

public sector environment 

Blaine Gaddis 

(2003) 

Thesis: The impact of leader affect, performance expectations, and feedback in small 

groups 

 

Matthew Allen 

(2008) 

Thesis: Case-based training of strategic planning skills: The role of case features and 

individual differences 

Dissertation: Skill acquisition in the complex, ill-defined domain of leadership: The role 

of discussion, guidance, and case frequency in case methods of instruction 

 

Ethan Waples 

(2008) 

Thesis: Emotions conveyed in leader visions and their impact on follower perceptions, 

performance, congruence, and trust  

Dissertation: Discrete emotional experiences: Their impact on leader attitudes and 

performance 

 

Vykinta Kligyte 

(2008) 

Dissertation: The influence of emotions and emotion regulation strategies on ethical 

decision-making 

 

Jason Hill 

(2007) 

Thesis: The impact of leader sanctioned and unsanctioned political tactics on subordinate 

affect, justice perceptions, and performance 

 

Amanda Angie 

(2008) 

 

Dissertation: The influence of discrete emotions on judgment and decision making: A 

meta-analytic review 

Josh Davis  

(2009) 

Dissertation: A measure of emotion regulation preference: Initial validation evidence 

 

Chase Thiel  

(2012) 

Thesis: Leadership and emotion for complex tasks: Different emotions, different strategies 

Dissertation: Leader empathy, emotion regulation, and follower outcomes. 

 

 

Jennifer Griffith  

(2013) 

 

Thesis: Comparing distraction and cognitive reappraisal emotion regulation strategies in 

dealing with task and social-based conflict in groups.  

Dissertation: Emotional displays and influence tactics in charismatic, ideological, and 

pragmatic leaders 
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Juandre Peacock 

(2013) 

 

Thesis: Competitive climate and ethical decision making 

Zhanna Bagdasarov 

(2014) 

Dissertation: Leader affective displays and recovering from breaches of organizational 

trust. 

 

James Johnson 

(2014) 

Thesis: Joint influences of moral emotions and moral disengagement on ethical decision 

making 

Dissertation: Leader moral disengagement and political tactics and how these influence 

follower ethical behavior. 

 

Genevieve Johnson 

(2015) 

Thesis: The impact of leader displays of disappointment vs. anger: the moderating roles of 

power distance 

Dissertation: Effects of guilt and shame on ethical sensemaking and ethical decisions. 

 

Rahul Chauhan 

(2016) 

 

Dissertation: Social media and ethics: The role of context and personality 

 

Alisha Ness  

(2018) 

Thesis: The role of importance and controllability of causes and constraints in ethical 

decision-making 

Dissertation: Emotions and Cognitive Biases: How confirmation bias mediates the 

relationship between emotions and ethical sensemaking  

 

Brett Torrence 

(2019) 

 

Thesis: Adaptive and maladaptive emotion regulation for leadership 

Dissertation: Mixed leader emotions and situational uncertainty: A good match for 

followers? 

 

Megan Turner 

(2020) 

Thesis: Conflict, Justice, and Downsizing threat: Influences on Organizational Citizenship 

Behavior withdrawal 

Dissertation: Helping in the eyes of the beholder: The impact of OCB type and fluctuation 

in OCB on coworker perceptions and evaluations of helpful employees. 

 

Chanda Sanders 

(2020) 

 

Dissertation: Communication, Constraints, and Moral Intensity: A Study in Decision-

Making Processes and Ethical Outcomes. 

Keith Strasbaugh 

(2019) 
Thesis: Anger and anxiety influences on idea generation and idea evaluation. 

 
Marina Mery 

(2020) 

 

Thesis: Social media and ethical decision-making: The roles of polarization and empathy 

Divya Patel 

 

Thesis: Charismatic leadership and the influence of negative emotions, values, and 

organizational culture on follower perceptions and performance. 

 

Alex Brunot 

 

First year project/Study: Charimatic leadership and the influence of negative emotions, 

channeling behavior and goal discrepancy on follower perceptions and performance. 

Ares Boira-Lopez 

 

First year project: Collective leadership in CIP leaders 

 

 

Undergraduate Honors Theses and McNair Projects 
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Desi Vasquez 

 

Individual variables that affect the efficacy of case-based training 

Nathan Todd The development of a wisdom background data instrument based on the biblical book of 

proverbs 

Jennifer Seigler Potential confounds in truth and deception assessment in verbal statements 

Letha Allen Wisdom and political leadership. 

Meitra Doty Ideological leaders and emotional expression 

Jeremiah Brown Affective reactions to leaders use of sanctioned and unsanctioned political tactics 

Leslie Allison The effects of case features on learning and applying leadership skills 

Candace Nelson Emotional intelligence and its’ relationship to leadership, job satisfaction, and performance 

Alison O’Dell Moral sensitivity and ethical decision-making of leaders 

Chelsee 

 Aguirre 

Effects of gender differences and emotion in leadership 

Akriti Jalla Ethical issues in the medical profession: Differences across medical school, residency, and 

practice career phases. 

 


