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(2014). Credibility and interactivity: Persuasive components of ideological group websites. Paper
presented at the 9™ International Conference on Persuasive Technology, Padova, Italy.
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Mirror on the wall: The role of self-reflection in ethical decision-making. Paper presented at the
ORI conference on research integrity. Niagara Falls, NY.
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April). Influence of Emotions and Emotion Regulation Strategies on Ethical Decision-Making.
Paper presented at the annual meeting of the Society for Industrial and Organizational
Psychology, New Orleans, LA.

Angie, A., Waples, E. P., Kligyte, V., & Connelly, S. (2009, April). Influence of Emotions on Judgment
and Decision Making: A Meta-Analysis. Paper presented at the annual meeting of the Society for
Industrial and Organizational Psychology, New Orleans, LA.

Ruark, G. A., Davis, J., & Connelly, S. (2008, April). Effects of communication medium and leader
emotions on subordinate performance. Paper presented at the annual meeting of the Society for
Industrial and Organizational Psychology, San Francisco, CA.

Allen, M. T., & Connelly, S. (2008, April). Using Cases as a Proxy for Experience in Leadership
Development. Paper presented at the annual meeting of the Society for Industrial and
Organizational Psychology, San Francisco, CA.

Kligyte, V., Connelly, S., & Hill, J. (2008, April). Influence of Leader Affective Displays on
Subordinates’ Integrity. Paper presented at the annual meeting of the Society for Industrial and
Organizational Psychology, San Francisco, CA.

Antes, A. L., Wang, X., Beeler, C., Mumford, M. D., Connelly, S., Devenport, L. D., & Brown,
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Kligyte, V., Allen, M. T., Waples, E. P., Ruark, G. A., Connelly, M. S., & Mumford, M. D. (2007,
April). Theoretical verbal analysis credibility assessment after wrongdoing. Paper presented at
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December). Validation of ethical decision-making measures: Internal and external validity. Paper
presented at the annual Office of Research Integrity Research conference, Tampa, FL.

Connelly, S. (2006, July). Verbal analysis and credibility assessment. Invited address presented at the
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leadership. Poster presented at the 20" Annual Conference of the Society for Industrial and
Organizational Psychology, Los Angeles, CA.

Waples, E., & Connelly, S. (2005). The effects of emotion on followers during vision implementation.
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